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MEMORANDUM FOR: Executive Director 


TROUGH : Deputy Director (Support) 
SUBJECT : Setentifie and Technical Career Service Comittee 


REFERENCE : Memo fr DD/R, ata 2 Nov 62, seme subject 


x 


1. In response to your request, we have reviewed the referenced 
proposal. We asree with the DO/R that the initial concept of monazing 
gcientifie and technical personnel through an Agoncy-wide caorctr servite 
is incompatible with subsequent developments. Wo also agree that a tonm- 
mittee representing Agency elenents which use setentifie and technical 
personnel would be useful in coordinating recruitment and management acvion 

~ginst the stiff coagetition waich surrounds these categories of personel. 


2. Coordinated action enong several established céreer services wll 
be necessary to sharpen the definition of our veautrencrts fer selenti “c 
oud teehnical personnel and to strcamline the recruitment precuss to fo 4 
tien. Gbatlerly, the long-reance develosuent of many gueh porsorme] wi... 
reguire coordinated interaction aaung these esteblished career ECrVLCES - 
Yet, eaen of these services will retain its responsibility vo one of t-- 
Sous Deputy Directors for managing ita members in response to the nets as 
2 .xticalar functional area. Under these eirewnstences, the proposea 
slenbivic and Technical Carear Cébwic. Committee" would Lack whe Dunc2- 
al responsibilities and seuthcrivic.s of a carcer service, and the usc co 


co pghruse “eareer service” woul’. ba boo. inmavoropriete ani confuping. cone a 
_ombly, we believe the title “poule to changed and suggest “Committe: cr : 
Sn cattfie and Technical Person:. ” as o substitute. a 


3. We have considered the. .igntuicn of & representative of the 


weetor of Personnel a3 a Pull > -soar ov the CGesmsittea and believe thet i: 


--2h4 be more aporopriate that this rex tative serve as an caviser c.. ; 
=. Ceetittes. In edition, ve believe vial this Committee con fulfils. =. E 
Soaegiers of the Committee proposed in car pager ca Scientific ané Teciicet : 
y waiea is now on coordination with the officials eoacerneli. These Duck e 
“sions, taken with the broad scope of tha Cunetions already prososed Yor : 
Setontifie and Technical Career Service Comittee, cover guen a range of ra 
corel mattera that the individual oc eving as the Kepresentevive ores. - 
"- oetor of Personnel may very fran tin: vo time depending on ti. sub iccs. = 
40 s@ discussed by the Comiultice so the 
ic vopresent the Director of Versomr ii. 7 
L. txcept for the slight modificasions ateced above, we have uo cont- 
wits concerning this proposal in its tp: sent forn and believe that a Cc. 
“tee thus constituted would be a uso. 01 mechanism for assuring effec viv. 
and eoondinoted manasenent of scientific Sersoanel wherever they might s< 
soniened in the Agency. . 
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